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1. Introductory note 

The Nordic Africa Institute (NAI) is a research-led public agency. We work to co-create knowledge with 

partners in African and Nordic settings with the aim to deepen the understanding of contemporary 

African perspectives among Nordic decision makers. Along with Africa’s growing geo-political 

importance, we are well positioned to play a strategic role in analysing the challenges and opportunities 

facing the continent. 

The Action Plan aims to operationalize our institutional strategy. The Action Plan 2022-2023 reflects the 

first year of the implementation of our new five-year strategy, and includes institutional targets for each 

operational objective.  

We continue to liaise closely with the Governments of Sweden, Finland and Iceland to advance our 

position as a Nordic based knowledge hub. Our ambition is to re-engage Norway and Denmark as formal 

partners to NAI, and a set of targeted activities have therefore been identified for 2022. 

To make progress in relation to our defined outcomes, we will start to implement, assess and refine our 

new monitoring and evaluation framework, where the learning component is central. In order to fulfil 

our objective to co-create knowledge and enable mutual learning, we intend to establish strategic 

institutional partnerships on the African continent, develop our scholarship programs, and nurture the 

collaboration with our senior NAI associates. Furthermore, we will be making efforts to increase the 

number and visibility of open access resources since they are critical for knowledge sharing and co-

creation. 

To effectively deliver relevant, evidence-based policy advice to Nordic decision-makers is central to our 

mandate. For that reason, we will continue to strengthen our capacities in relation to science 

communication, and establish and implement a process to better understand the behavior and needs of 

our main target group.  

The Institute will continue to develop innovative (digital) ways of working together and with partners. 

One important priority for 2022 is to adapt to working under a ‘new normal’ and include systematic 

learning and follow-up. 

The Nordic region has common interests, values and a shared history. In an uncertain political world, 

where global principles are being challenged, the Nordic governments continue to be at the forefront of 

responding to the challenges and opportunities on the African continent. This includes a strong emphasis 

on the role of science as a cornerstone of democracy and societal transformation.  

We are proud that 2022 marks the 60th Anniversary of the Nordic Africa Institute. I am excited and look 

forward to working closely with colleagues and partners in the Nordic region and in Africa to build on 

this long-standing cooperation, and continue to strengthen the Institute’s role and contributions as a 

knowledge hub. 

 

Thérese Sjömander Magnusson 

Director 
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2. Governance framework 

2.1 Ordinance with instructions for the Nordic Africa Institute 

According to the new ordinance with instructions (2021:371) from the Swedish government, the Nordic 

Africa Institute shall contribute to a deeper understanding of modern Africa among Nordic decision 

makers by 

1. conducting, making available and disseminating interdisciplinary research and analysis 

concerning relevant social challenges in Africa, 

2. creating conditions for a research-based policy dialogue about Africa in the Nordic countries and 

on the African continent 

3. stimulating research concerning Africa in the Nordic countries and promoting research 

cooperation between Nordic and African researchers 

4. providing a library in order to acquire and make available literature and other information 

sources that are relevant to research and study of modern Africa. 

Through its activities, the agency shall contribute to achieving the goal of international development 

cooperation as part of the implementation of Sweden’s global development policy, and to implementation 

of the United Nations’ 2030 Agenda and the Sustainable Development Goals. 

In order to achieve the goal of international development cooperation, the agency’s activities shall be 

permeated by  

1. the principle that no one shall be left behind, with fundamental reference to a rights perspective 

and to poor people’s perspectives on development, 

2. an environmental and climate perspective 

3. a gender equality perspective, and  

4. a conflict perspective 

The agency has an advisory body, the Programme and Research Council that shall provide the Head of 

Agency with advice relating to the strategic direction and implementation of the agency’s activities and 

their field of research. Each Nordic country that contribute funding to the agency has two council 

members, of which at least one represents the country’s research environment.  

2.2 Organisational structure of the Nordic Africa Institute 

The Nordic Africa Institute is led by a Head of Agency, called Director. The Institute is organised under 

the following four functions and units: Central Administration and Organisational development, 

Research unit, Communications unit, and Library unit.  
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2.3 NAI Strategy 2022-2026 

 

The Nordic Africa Institute is in the process of adopting a new institutional five-year strategy with the 

below vision and mission statements. The strategy, which will guide operations during the period 2022 – 

2026, consolidates NAI as a knowledge hub and clarifies how NAI co-creates and communicates 

knowledge that will ultimately contribute to a deeper understanding of Africa. The Action Plan 2022 is 

based on contributions to the priorities set in the forthcoming new strategy.  

Vision 

African and Nordic decision-makers work effectively together to improve the 
equality, dignity and welfare of people across contexts in Africa 

Mission 

Provide deeper understanding amongst Nordic decision-makers and 
associated change-makers of contemporary African perspectives and 
societal dynamics 

 
NAI’s mission statement captures its intended contribution to effective and informed decision-making, 

centered on deepening understanding of African perspectives and societal dynamics among Nordic 

decision-makers and associated change-makers. NAI is constantly attempting to extend its reach to wider 

target groups, including those on the African continent. 

Operational objectives  

To enable the institute to fulfil its mission and to contribute to its vision, three interlinked outcomes will 

be pursued throughout the strategy period: a knowledge-generating profile; a policy-informing role; and 

an established position within the Nordic region as a collaborative knowledge hub.  

In order to reach its three interlinked outcomes the following overarching operational objectives are set: 

 

 Strengthen its capacity for knowledge co-creation between Nordic and African partners;  

 Strengthen its bridging role between African perspectives and Nordic policy audiences; 

 Strengthen its cross-unit collaboration and learning, including through digitalisation 

Impact areas  

In order to realise effective policy relevance, the Institute will work to generate policy impact in five 

areas. Each impact area contributes to understanding relevant to the core principles of the United 

Nation’s Agenda 2030 and the aspirations of the African Union’s Agenda 2063. These are: 

 
1. Equality, Social Justice & Inclusion 

2. Governance, Citizenship & Participation 

3. Economy, Employment & Mobility 

4. Climate, Natural Resources & Sustainability 

5. Peace, Security & Human Rights 
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Organisational monitoring, evaluation and learning 

Aligning with the adoption of a new strategy, the Institute will develop a new monitoring, evaluation and 

learning framework. Throughout the strategy period and beyond, NAI will be a collaborative and learning 

organisation. The Institute’s annual planning and budgeting cycles will be fed by ‘feedback loops’ of 

information that will, in turn, stimulate organisational reflection, learning and adaptation. These 

feedback loops will provide monitoring information, tracking progress towards the achievement of NAI’s 

outcome- and impact-level objectives, thereby helping the institute to better understand its contribution 

to its stated mission and its added value as an organisation. The separate monitoring, evaluation and 

learning (MEL) framework will action this process. In the Action Plan 2022, existing indicators and data 

sources are used. Once the new MEL framework is in place beginning of 2022, necessary adjustments 

will be done. 

As of 2022, NAI will focus on outcome- and impact-based learning and evaluation in order to understand 

how and to what degree it contributes to informing Nordic policies. This ‘higher level’ monitoring marks 

a shift away from relying on activity and output tracking in earlier annual reporting, and will also allow 

the Institute to better develop its policy relevance. 

 

The core values of the Institute will form the basis for organisational growth and development. NAI 

recognises the shared values of involvement, communication, trust and transparency. The Institute 

additionally adheres to key values associated with the Swedish civil service: democracy, legality, 

objectivity, freedom of opinion, respect, efficiency and service. 

The ambition of the organisation is “We work as one”. Leadership at NAI is trust-based, and the Institute 

upholds a culture of equality, diversity and inclusion. Embedded within this are the three C’s as the main 

parts in all collective efforts: Culture (what our workplace is and what it means to us), Competence (our 

activities consist of constantly co-creating knowledge) and Capacity (that together we deliver a rich and 

relevant addition to the knowledge about contemporary Africa).  
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3. Delivering on operational objectives 

As a public agency the Institute is guided by an ordinance and annual appropriation letter along with 

other general rules and regulations for Swedish public agencies. The three operational objectives of the 

new strategy aim to align with, and contribute to, all of these guiding documents. To make progress 

within each operational objective, a set of seven annual institutional targets (below) have been selected 

based on a careful assessment and gap analysis. These targets are then complemented with specific unit 

targets for 2022 in separate work-plans. In addition to annual set targets, the Institute carries out a 

number of regular activities and responds to particular demands throughout the operational year. 

The co-creation of knowledge with partners is at the very center of NAI´s work. During 2022 the Institute 

will continue to identify and develop strategic institutional partnerships in Africa and the Nordic region, 

further develop our academic and policy engagement with Finland and Iceland, as well as deepen the 

collaboration with the NAI associates. These partnerships, in combination with the vast network of 

visiting scholars, will enable the Institute to reach intended long-term operational objectives. 

1. NAI shall strengthen its capacity for knowledge co-creation between Nordic and 

African partners  

Annual target 1 :  

Identify at least two strategic institutional partners in Africa  

Justification for target: 

NAI´s definition of an institutional partnership is a long-term relationship founded on equity and 

fairness that seeks to build common interests and mutual benefits in ways that are sustainable. NAI’s 

partnerships are guided by our institutional strategy with defined impact areas. NAI strives to nurture 

partnerships that extend across different areas of work and impact areas. NAI develops and nurture 

strategic partnerships to promote critical mass and strengthen mutual learning; strengthen the Nordic-

Africa identity of NAI; and to increase policy relevance. 

Activities: 

1. Map and contact institutions where a partnership with NAI would be of mutual value. 

2. Organize a meeting with relevant staff at the identified institution(s) to discuss potential areas of 

collaboration. 

3. Make an internal assessment of potential partners based on NAIs strategy.  

Indicators: 

Mapping done. 

Meeting organized. 

Assessment done before end of 2022. 

Data for monitoring progress:  

Summary of mapping done. 

Meeting notes/travel report from meeting with potential partners. 

Internal assessment done.  

Annual target 2 :  

Establish improved and innovative (digital) formats to facilitate the co-creation and 

communication of knowledge 

Justification for target: Co-creation and communication of knowledge enhanced by innovative 

(digital) formats, facilitating understanding of policy-relevant research by target groups. 
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Activities: 

1.Develop and implement improved web-based event and dialogue formats and undertake audience 

surveys to establish whether knowledge uptake improved with developed format 

2.Digital scholarships: mapping possibilities and alternatives 

Indicators: 

At least two new and/or improved formats implemented and evaluated 

Mapping of possibilities and plan for digital scholarships elaborated and presented 

Data for monitoring progress:  

Information about new formats available on website 

Event material (recordings)  

Survey results 

Plan on digital scholarships 

2. NAI shall strengthen its bridging role between African perspectives and Nordic 

policy audiences 

Annual target 3: 

Improve institutional and individual capacity to effectively deliver relevant, evidence-

based policy advice to Nordic decision-makers 

Justification for target: 

The policy relevance of NAI research is a strategic objective and entails engagement with Nordic 

policy-makers through dialogue and dissemination of relevant knowledge. In order to offer relevant 

and timely analyses and briefings, NAI needs to understand and monitor what influences the Africa 

policy agenda in the Nordics, and identify change agents that influence the policy processes.  

Activities: 

1.Establish and implement a process to understand and analyse the target groups for Nordic policy 

making 

2.Initiate and facilitate trainings for staff within the area of science communication, to support effective 

policy advice 

Indicators: 

Process plan completed and interviews conducted with members of Nordic targets groups  

At least one internal workshop held on how to make use of gained understanding on how to fine-

tune/develop products and services for improved knowledge uptake among target audiences 

At least one workshop/set of sessions within area of science communication completed 

Data for monitoring progress:  

Material from internal workshops on target group analysis, as well as science communication 

Process plan 

Annual target 4: 

Increase the level of engagement with academic institutions and policy makers in 

Denmark and Norway 

Justification for target:  

There is a need to show wider benefits from knowledge sharing between the Nordic countries on 

developments in contemporary Africa. NAI wants to build capacity and strengthen links between NAI 

and Denmark/Norway for wider engagement on Africa issues, with the purpose to re-engage Denmark 

and Norway as formal partners to NAI.  
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Activities: 

1.Map, assess and establish contact with key academic institutions and policy makers in Denmark and 

Norway where a strategic engagement with NAI would be of mutual interest 

2.Make NAI’s academic work and its outreach activities more visible by co-organizing at least one 

event in Denmark and Norway respectively 

3.Promote information on NAI library service in Denmark and Norway 

Indicators: 

Mapping and assessment done end 2022 

At least two co-organized events with selected partners in Denmark and Norway respectively 

implemented by year-end 2022 

An increased number of Danish and Norwegian based participants in relevant events  

Library requests from Denmark and Norway 

Follow-up/feedback for further briefings and/or collaboration that signals interest in NAI’s expertise 

Data for monitoring progress:  

Summary of mapping and assessment done 

Statistics from events (e.g. speaker, participant lists) 

Correspondence and contacts from Denmark and Norway linked to library services 

 

3. NAI shall strengthen its cross-unit collaboration and learning, including through 

digitalisation  

Annual target 5:  

Implement, assess and refine Monitoring, Evaluation and Learning (MEL) framework 

Justification for target:  

There is a need for a systematic introduction to and use of a MEL framework linked to the new 

strategy. The MEL framework will guide the implementation and follow-up of the strategy. 

Activities:  

1.Workshop with all staff to facilitate understanding and implementation of new MEL framework 

2.Adopt and align new MEL framework with annual planning, follow up and reporting processes, 

including adjustment and development of guiding documents and templates 

Indicators:  

Workshop and meetings held  

Updated annual operational cycle and process documentation 

Data for monitoring progress:  

Minutes/recording of workshop/meetings 

Guidelines, instructions, templates 

Annual target 6:  

Increase the number and visibility of open access publications  

Justification for target:  

Research results published through open access in high quality outlets contribute to better and 

efficient science and to innovation in public and private sectors. African studies open access 

publications from the continent and/or small publishers are not always included in main search 

services for literature. High quality metadata placed strategically in selected search services increases 

visibility. 
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Activities:  

1.Communicate science based on open access publications (e.g. through production of 

policy briefs, blogs, webinars, book launches) to increase visibility of open access 

research 

2.Develop ways of sharing information about open access resources in all relevant NAI 

channels and selected external search services 

Indicators: 

Allocated NAI budget for expenditure on open access publications, prioritizing the use of open access 

funds for publications in high quality journals 

Increased number of downloads of Africa Now monographs 

NAI library open access titles directly accessible via Nordic information search portals 

Information about open access resources shared in all relevant channels  

Data for monitoring progress:  

List of open access publications produced  

List of outputs and events 

Data of downloads for Africa Now 

Statistics for selected publishers and their OA markings in Nordic information services 

Parameters to assess whether the visibility (and use) of open access resources have increased, 

includes download statistics, citation analyses, media monitoring, and altmetrics.  

Annual target 7:  

Strengthening the planning and management of knowledge generation 

Justification for target:  

The new NAI strategy requires a strong enabling environment for its implementation. This calls for a 

cross-unit focus on the management of the research project lifecycle to ensure processes at NAI are 

fit for purpose in light of the strategy and MEL framework, and to recognize wider external advances in 

procedures for knowledge management (funding applications, ethics, data management, open access, 

public communication, etc.). 

Activities:  

1.Assess research project lifecycle undertaken through cross-unit collaboration to 

ensure procedures are appropriate and plan to up-date where needed, including 

identification of staff training needs 

2.Establish systematic work methods for digitalisation and information security and 

follow-up on competence level in information security and digital working environment 

Indicators:  

Assessment of research project lifecycle with plan for new routines and procedures where necessary 

by year-end 2022 

Identification of training needs and options by year-end 2022 

Evidence of liaison with relevant internal committees, with actions specified in minutes 

Data for monitoring progress: 

Process descriptions 

Minutes 

RU/HR records 
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4. Risk matrix and risk mitigation plan 

In carrying out the annual operations of the Nordic Africa Institute, the following main risks and risk 

mitigation strategies have been identified:  

Identified risks 

 

Internal/External Proposed mitigation 

Challenges connected to 

travelling to/from and within 

Africa affect capacity to 

engage with partners, co-

produce knowledge and 

conduct field research  

External Build on strategic institutional partnerships in 

Africa, strengthen researchers’ individual 

networks and support the work of research 

groups with geographical spread. 

Consolidate capacity for production of high 

quality empirical research from a range of data 

sources, with potential to shift emphasis from 

exclusive reliance on field-based primary data 

collection by NAI researchers directly.  

Challenges for African 

scholars and guest 

researchers to travel to 

Sweden  

External Flexibility in terms of start/end date. 

Design digital scholarship module/program for 

specific (early career) target group. 

Insecurity linked to 

availability of long-term core 

and external funding based 

on insecure political 

situation 

External 

 

 

Continue to increase NAI’s policy relevance 

and collaborate with other government 

agencies. Nurture close relationships and pro-

active dialogue with the Nordic MFAs.  

Strengthen connections with Denmark and 

Norway.  

Continue to develop the institutional work of 

resource mobilization, monitor external funding 

opportunities and explore external 

collaboration on research funding.  

Timely budget planning and follow-up. 

Challenges linked to work  

environment in developing 

and implementing new 

structures for office/home 

based work 

Internal Continuously analyse and evaluate new setting 

and keep open dialogue within units and 

individually between employee and manager. 

Closely follow and adapt guidelines on work 

environment from the Swedish Agency for 

Government Employers. 

Promote constructive, regular and positive 

feedback culture. Plan social team building 

activities linked to organisational values of HR 

policy and strategy. 

Challenges to keep up with 

external demands as a small 

organisation linked to 

prioritisation of resources 

Internal/External Leverage collaboration with institutional 

partners and NAI associates to increase 

analytical capacities. Secure networking and 

collaboration with other government agencies 

and libraries, good infrastructure (focus on 

digital solutions) for external information flows.  
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Difficulties in securing 

necessary competence and 

lack of analytical capacity 

as well as challenges in 

ensuring gender and 

diversity balance 

Internal/External Use HR and institutional strategies as 

communication tools in recruitments, analysis 

of competence needs and strengthening of 

individual and institutional capacity through 

early planning.  

 

Strive for a staff group that is diverse and has 

equal representation. Plan and actively 

integrate gender analysis and representation in 

recruitment processes and planning of 

activities. 

IT and/or information 

security related threats 

 

External/Internal Follow up digital work environment and offer 

training.  

Continuously highlight questions linked to IT 

and information security.  

Monitor and cooperate with other agencies on 

preventive measures and training. 

Corruption and/or fraud in 

the implementation of 

operations.  

Internal/External Zero tolerance of corruption and fraud. Carry 

out risk analysis.  

Strengthen monitoring and control 

mechanisms for prevention, systematically 

refer to common values, increase awareness 

among staff and management, take part in 

network for anti-corruption in the public sector. 

Risk of not being in line with 

environmental targets for 

Swedish public agencies  

Internal/External Strengthen development and follow up on 
compliance with internal meeting and travel 
guidelines and plans linked to environment and 
sustainability. 
 
Aim at decreasing emissions from travel in line 
with the suggested target for all public 
agencies, 50% from 2019 to 2030. 

Identify and explore positive opportunities 
linked to sustainability targets like: investments 
in hybrid/digital working, learning how to better 
co-produce knowledge with partners on the 
continent, commission research reports when 
appropriate. 

Learn from other Swedish agencies with 
similar mandate (for example FBA, PCR at 
UU).  

Growing digital access to the library. 

Let sustainability principles guide all 
procurement processes.  
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5. Annual follow up 

 

Outlined below is the Institute’s annual cycle for planning, implementation and monitoring, including 

annual institutional processes to comply the framework for Swedish publish agencies. A separate 

monitoring, evaluation and learning (MEL) plan will be produced and will serve to guide the follow up of 

the Action plan and strategy. Annual follow up processes are carried out both at unit and institutional 

level. Risk analysis and organizational development is integrated in the continuous annual work.  

 

Annual follow up cycle 

 

 

Picture: Annual follow up cycle for planning, implementation and monitoring, including annual institutional processes 
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6. Budget and finances 2022-2023 

Finances and annual budget of the Nordic Africa Institute 

The Nordic Africa Institute is financed from the Swedish government’s development aid budget through 

two different allocations, one for programme activities, i.e. covering the three core areas of research, 

communication and library, and one for administrative/management purposes. In addition to Swedish 

funding, the institute receives annual contributions from the governments of Finland and Iceland for 

core activities. The institute’s financial resource portfolio also includes an annual contribution earmarked 

for library acquisitions from Uppsala University as well as grants from various research funding agencies.  

NAI Overall budget 2021 – 2023 

Income (TSEK) 

Source 2021 2022 2023 

Sweden Administration (Government contribution 07 1:3 ap1) 17 189 17 308 17 528 

Sweden Programme (Government contribution 07 1:1 ap8) 18 000 18 000 18 000 

Finland 5 100 5 100 5 100 

Iceland 330 330 330 

Uppsala University 600 500 500 

External research funding 4 620 3 630 3 154 

Transfer remaining core funding from 2021*   2 000  

Total income 45 839 46 868 44 612 

 

Expenditure (TSEK) 

Operational area 2021 2022 2023 

Management and Administration 15 189 17 824   17 924    

Research and Capacity Building 14 872 17 875   17 399 

Communication and Policy Dialogue 5 639 5 934  6 034  

Library and Documentation 5 204 5 391   5 491   

Total operational costs 40 904* 47 024  46 848  

 

*Due to the pandemic NAI foresees unused spending in 2021 which is partly transferred for use in 2022.  
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NAI itemised budget 2022  

Operational area 

  

TSEK  

  

Operational area TSEK 

Management and 

Administration 

Salary Director  

Activities MG (incl. NAI 

Associates) 

Programme and 

Research Council  

Salaries admin 

staff/consultancies  

Office (rent, maintenance, 

furniture, cleaning, 

supplies)  

IT/telephony, digital 

services  

State Service Centre and 

Audit   

Employers’ fees  

Staff health, competence 

development 

Legal, archive, 

procurement service 

Other institutional running 

costs (insurances, bank 

fees, memberships, 

recruitments etc) 

 

 

 

1 674  

200 

  

75   

 

5 175 

 

5 500 

 

 

2 000 

 

1 500 

 

600 

500 

 

300 

 

300 

 

   

  

Research and Capacity Building 

Salaries, recruitments (core funding) 

Activities researchers 

African Scholarships (8 positions) 

Nordic Scholarships (6 positions) 

Claude Ake Chair 

Conferences 

Externally funded research projects 

Sub-total research: 

 

11 895 

935  

840 

200 

75 

 300 

3 630 

17 875 

Communication and Policy Dialogue 

Salaries 

Web/digital services 

Publications (NAI & co-published) 

Dissemination/marketing 

Policy dialogue/Ambassador coaching 

Sub-total communication: 

 

5 174 

250 

310 

100 

100 

5 934 

Library and Documentation 

Salaries 

Acquisitions  

Electronic library 

Activities (meetings, networks) 

Sub-total library: 

 

3 681 

1 200 

470 

40 

5 391 

Total administration 17 824  Total programme 29 200 
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Externally funded research at NAI 2021 – 2023 (in SEK) 

Funding Agency/Project Title  2021 2022 2023 

FORMAS / The Practice and Politics of Urban 

Climate Mitigation and Adaptation Efforts at 

the Margins 

 

* 

 

* 

 

Swedish Research Council (VR)/ 

Sustainability Transformations in Artisanal 

and Small-scale Gold Mining: A Multi-Actor 

and Trans-Regional Perspective 

 

360 000 

 

 

* 

 

 

Tampere University, Finland / The Space and 
Role of Political Science in the Evolving 
Democratic Transformation in Africa 

 

* 

 

 

 

Swedish Research Council (VR) /Soft 

Infrastructures: Labour mobilities across and 

between secondary cities in West Africa 

 

1 400 000 

 

* 

 

Riksbankens Jubileumsfond / Changing 

Urban Residency: migration, temporary 

settlement and new urbanisms in Africa  

 

1 121 500 

 

1 121 500 

 

1 121 500 

Swedish Research Council (VR) / From 

Climate Change Adaptation to Climate 

Resilience – Identifying the missing links 

(network grant) 

 

332 905 

 

109 909 

 

* 

WISER University of Witwatersrand / 

Regions2050: Mobile Spaces, porous borders 

and pathways of regionalisation (honorarium) 

13 200  13 200  

Swedish Research Council (VR ) / Shattering 

glass: How elected members of the UN 

Security Council fight for women, peace and 

security 

 

1 390 333 

  

1 398 333 

 

1 019 333 

EU Horizon 2020 - Marie Skłodowska-Curie 

Individual Fellowships for Gudrun 

Fridriksdottir (University of Iceland) / The role 

of socio-economic status in experiences of 

displacement: The case of displaced 

Burundians in Kigali  

  

 

EUR 305 778 

(36 months 

funding) 

 

* 

 

 * Project ongoing with remaining funding 
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External research funding applications 2021 

Title of Application/Project Leader 

(partner) 

Submitted to Amount in 

SEK 

Result 

Structural and demographic change - The 

Impact on Inequality and Gender / Jörgen 

Levin 

Vetenskapsrådet        4 483 000 Pending 

Sweden/South Africa Decolonial Feminism 

Programme (SSADFP) / Nadira Omarjee 

Vetenskapsrådet 23 957 948  Rejected 

Street Politics and Mobility of Vulnerable 

Urban Residents for Urban Climate 

Adaptation in Lusaka, Zambia / Patience 

Mususa 

Formas 7 856 793 Pending 

Building a research network of the UN 

Security Council's elected members to 

enhance Africa's Peace and Security 

Architecture (Network grant) / Angela 

Muvumba Sellström 

Formas 199 938 Pending 

Staying Frosty in a Hostile UN Security 

Council: Elected State Strategies and 

Conditions for Influencing Women, Peace 

and Security Outcomes (Influencers project) 

/Angela Muvumba Sellström 

Norwegian 

Research 

Council 

158 000 Pending 

Towards Land Equality? Exploring how 

cancelled land deals affect smallholder 

farmers’ land access and livelihoods in 

Eastern Africa (Mobility grant for fellowship at 

NAI) / Linda Engström 

Formas Funding 

externally 

administered    

Pending 

Nordic Approaches to R2P and Atrocity 

Prevention at the United Nations (NOS-HS 

workshop grant) / Angela Muvumba 

Sellström 

Academy of 

Finland  

Funding 

externally 

administered    

Approved 
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